Bisbursement Scheme For Solicitors Acting Under a CFA

The availability of costs in the Employment Tribunal is very
restricted and even the successful Claimant has to assume he

will not be awarded his costs in bringing the claim.

The attraction of proceeding under a contingency fee
arrangement (CFA) is readily apparent for both client and

solicitor.

Proceeding under a CFA necessarily carries risks for the
solicitor and therefore it is more important than ever that you
are able to provide your services as cost effectively as

possible.

We aim to help vou maximise your cost-effectiveness by

accepting instructions as a disbursement on a CFA.

Barristers accepting instructions in accordance with this

policy:
Zosia Keniston 2004
Alice Missions 2005

i.ena Rebane 2006



If you have any questions or feedback in relation to this policy,

please contact the clerks and we will be only too happy to

help.



